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Abstract
　The purpose of this study was to identify periods when morale tends to fall among new nursing staff in their first 
year after entering the workforce and to examine the process by which it recovers. From February to March 2019, 
a questionnaire survey was conducted with the nursing staff (n=97) (effective response rate: 95.9%). The results 
indicated that their mood declined mostly in June. The results also showed that they expressed their distress to a 
nurse who entered the same fiscal year. The reasons for depressed mood were categorized into seven categories. 
On the other hand, the triggers to recover from depressed mood were categorized into five. These results can 
contribute to consideration of the measures to be taken to prevent depression among nurses in their first year after 
entering the workforce.
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